
Matthew Collaton, Sr. Sales Manager

2011 Job Forecast & Hiring Trends

Join Matt Collaton from CareerBuilder.com as he talks 
about hiring trends in 2011 (IT is the #2 vertical where 
job growth will be added), covers compensation increases 
and finally how to better position yourself online for 

employers to find (and hire) you! 

The Presentation Will  Begin At 12PM EST



Matthew Collaton

Sr. Sales Manager, CareerBuilder



On The Agenda

 Economy & Job Market 
growth overview

 Hiring and 
compensation trends

 Positioning yourself 
online
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2011 Hiring Forecast:

 “More employers plan to add full-time, 
permanent headcount in 2011 compared to 
2010 with a continued emphasis on hiring in 
technology and revenue-producing fields.” 
Source, Harris Interactive



Top Functional Areas for Hiring 
 Among employers who plan to increase their full-time, permanent 

headcount in 2011, Sales is the most popular functional area they will be 
hiring for as they focus on expanding their customer base and market 
penetration. The top ten functional areas for recruitment include: 

 1) Sales – 27 percent 
 2) Information Technology – 26 percent 
 3) Customer Service – 25 percent 
 4) Engineering – 21 percent 
 5) Technology – 19 percent 
 6) Administrative – 17 percent 
 7) Business Development – 17 percent 
 8) Marketing – 17 percent 
 9) Research/Development – 15 percent 
 10) Accounting/Finance – 14 percent 



 Senior Business Systems Analysts – enhance existing 
systems and leverage new hardware and software

 ERP Technical Developers – improve efficiency and cut 
costs

 Business Intelligence Analysts – Reduce costs and 
better evaluate internal and external customers

 Data Modeler – complex data requires people who 
can complex methods of handling and processing

 Mobile Applications Designer – smart phones and 
tablets

 User Experience (UX) Designer – develop innovative 
and impactful online experiences for customers







 Career Networks  Social Media



An opportunity can arise at any time.

 Current Resume

 Letters of recommendation

 Industry Acumen



Keeping it clean.

 Privacy Settings

 Update Education &

Employment info



Be Involved

 Stay current on industry 
topics

 Network

 Allow employers to 
target job ads to you 
based on your interests.



 Brand “YOU”

 Follow Companies 



 Complete your profile

 Get recommendations

 Network



 Copy of Job Forecast will be emailed out.

 matthew.collaton@careerbuilder.com

 www.careerbuilder.com

mailto:matthew.collaton@careerbuilder.com
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Join Us For Lunch Every Tuesday At 12PM!

Phone:   1.877.581.3942

Email:     Info@ThoughtRock.net

Twitter:  @ThoughtRockers

www.ThoughtRock.net


